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ABOUT THE ASSESSMENT

The HireMee Personality Profile Inventory comprises 6 behavior clusters and 32 competencies that relate to the
skills and behaviors you are likely to exhibit at your workplace. Responses are made on a 3-point scaleg, i.e., you
chose one of the options out of the 3 options that applied the most to you.

The assessment aims to measure personality and its determinants, which include 6 behavior clusters —
Dependability, Emotional Management, Motivators, Interpersonal Skills, Intrapersonal Skills, and Derailers.

The objective of the assessment is to understand the proficiency in the competencies to perform effectively in
the role assigned at work. The assessment is solely intended to act as one of the sources in determining the
proficiency levels in the competencies. It will be, by no means, used as a sole criterion to make a decision
about the test taker’s suitability for the job role.
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ASSESSMENT SUMMARY

Interpersonal Skills/Relationship Management
Definition:
The ability to build and maintain positive relationships,
communicate effectively, and collaborate with diverse
individuals, & s s s————
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Key Indicators:
1. Communicates openly, clearly, and respectfully with
others.
2. Builds and nurtures meaningful relationships through
empathy and understanding.
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Dependability

Definition:

The consistent ability to uphold commitments,
demonstrate accountability, and adapt to changing
situations while maintaining honesty, integrity, and
focus. co— — e — -~
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Key Indicators:
1. Maintains honesty, integrity, and ethical behaviour in
all interactions.
2. Delivers commitments with consistency and
professionalism.




Intrapersonal Skills
Definition:
The ability to self-regulate, adapt, and confidently
navigate personal and professional challenges.
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Key Indicators:
1. Adapts quickly to changing situations and embraces
growth opportunities.
2. Plans and organises tasks effectively to meet goals.
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Emotional Management

Definition:

The ability to understand, regulate, and express
emotions constructively, maintaining composure under
stress, managing impulses, and fostering positive
interactions. - - -
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Key Indicators:
1. Remains calm and optimistic under pressure.
2. Recognises and understands personal emotions and
their impact on others.
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Motivational Indices/Motivators
Definition:
It reflects the intrinsic and extrinsic factors driving an
individual's behaviour, including the desire for
achievement, innovation, leadership, problem-solving,
social connection, recognition, and security.
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Key Indicators:
1. Demonstrates a strong drive to achieve and exceed
goals.
2. Innovates by adapting methods and solving problems

effectively.
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Derailers
Definition:
It reflects tendencies that hinder personal and
professional growth, such as arrogance, negativity,
impulsiveness, inflexibility, and manipulative behaviour.
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Key Indicators:
1. Overestimates abilities and refuses to acknowledge
limitations.
2. Focuses on negatives, doubting others' motives and
intentions.
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STRENGTHS

Stubborn

Is open towards others' perspectives and considers changes by others.
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AREAS OF DEVELOPMENT

Social Relationships

Is inattentive to others' needs and finds it difficult to provide the support
required to build reciprocal relationships.
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1. INTERPERSONAL SKILLS/RELATIONSHIP MANAGEMENT

Relationship Building/Networking 6.5

Team Spirit 6.4

Cross-Cultural Sensitiveness/Diversity & Inclusion

Affective Communication - High

© 2024 hiremee.co.in . R R



© 2024 hiremee.co.in b A



2. DEPENDABILITY

Trusting

Accountability

Integrity

Stability 6.4

Trusting - High
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Disclaimer

This report is the property of KAAM Services Pvt. Ltd. (TM), and the information provided in the report is
intended solely for the individual or entity to whom it is addressed. Therefore, any dissemination, distribution, or
copying of this communication is strictly prohibited. The interpretive information contained in this report should
be considered as only one source of hypotheses about the individual or group being evaluated. No decision
should be based solely on the information contained in this report. Any interpretation should take into account
ALL relevant inputs, such as actual experience, skills, interests, abilities, the market being addressed, and the
product being sold. This material should be integrated with other sources of information when making
professional decisions about this individual. This report is confidential and intended for use by qualified
professionals only.

Intellectual Property

The Content and Services of KAAM Services Pvt. Ltd. (TM), including their selection and arrangement, are
protected by copyright, trademark, patent, and/or other intellectual property laws. Any unauthorised use of the
Content or Services may violate these laws and the Terms of Use. Except as expressly provided in these Terms
of Use, KAAM Services Pvt. Ltd. (TM) does not grant any express rights to use the Content and/or Services. You
agree not to copy, republish, frame, download, transmit, modify, rent, lease, loan, sell, assign, distribute, license,
sublicense, reverse engineer, or create derivative works based on the Site, its Content, or its Services, or their
selection and arrangement, except as expressly authorised in these Terms of Use. Additionally, you agree not to
use any data mining, robots, or similar data gathering and extraction methods in connection with the KAAM
Services Pvt. Ltd. (TM) database.
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